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On the cOver
Glass handling specialist 
GGR used a 3D Head 
Overhang Beam to install 
new glass panels on the 
captain’s bridge of the 
Arendal Spirit ship. See  
full story on page 42

cOMMent   5

neWS   6

Two new Grove RTs, 2,500t crawler for Mammoet, 
New XCMG RT scissor, JCB’s new 360 telehandlers, 
Mantall electric booms, Long boom Terex 80t RT 
launch, Swedish hoist investigation report, Efficient 
new Hiab cranes unveiled, Hoeflon appoints Crowland 
in UK, Zoomlion goes with PB in Germany, 190ft 
boom from Sinoboom, Haulotte's MyCompanion, 
IPAF’s 2023 Global Safety Report, Versalift merges in 
Europe, Sinoboom goes all European and financials 
round-up…

tOWer craneS   17 

There have been a fair few high profile tower crane 
incidents over the past year or so, but also many 
new and exciting product developments. We review 
the sector and take a look at the tower cranes used 
on the world’s longest running construction project 
- Gaudi’s masterpiece, the Basilica of the Sagrada 
Família in Barcelona, see page 56.

SciSSOr liftS   29

Given the apparently simple design of a scissor 
lift, there have been a surprising number of new 
developments over the past year. Many of the new 
products are from Chinese manufacturers which are 
taking a larger slice of the global scissor lift market 
with no sign of that abating in spite of attempts to 
break the speed through the use of import tariffs.

GlaSS handlinG   39

Glass installation is now a highly skilled trade 
using increasingly innovative panel handling 
equipment. We review some of the latest 
developments as well as seeing the equipment 
in action in a variety of unusual and challenging 
applications.

vertikal dayS  
ShOW previeW   47

This year’s Vertikal Days at the new venue of 
Newark Showground in Nottinghamshire has 
already sold out and is set to be the biggest 
to date and the largest lifting equipment event 
anywhere in Europe this year. Here is the 
essential information you need to visit the show 
as well as a taster of new product launches.
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REGULARS

in the next iSSue Scheduled for publication early September the next issue of 
Cranes & Access will include the 2024 Vertikal Days Show Guide featuring every company that is 
exhibiting, as well as features on Loader cranes, Spider lifts and Remote controls. If you have any 
contributions or suggestions to make or are interested in advertising in this issue, please contact 
our editorial or sales teams.
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culture chanGe needed

The world seems to be going through an angrier, 
more divisive and less understanding period, 
exasperated by a more tribal attitude in our 
politics. We have been here before and it never 
ends well. 

Truth, openness and ‘doing the right thing’ seems 
to be optional for some large organisations and 
politicians that think they can ignore normal moral 
and ethical standards, and if it goes wrong bluff 
or bully their way out of it…and offer a hollow 
apology if exposed. Unless directors of such 
companies are held personally accountable and  
if found guilty spend time behind bars, nothing  
will change. 

The lifting industry has not been immune to this 
mentality which can seriously undermine a culture 
of safety or quality. A weak safety culture costs 
lives. Just before Christmas five men died on a site 
in Sweden after erectors from the hoist supplier 
failed to check that all three mast sections in a 
pre-assembled length were all bolted together. Five 
families lost loved ones for the sake of four missing 
bolts! Sweden has already published a full and 
incisive report into the December incident.

In Seatle, Washington, four people died in 2019 
after tower crane erectors removed all the bolts 
from the tower sections while waiting for strong 
winds to subside so that the mobile crane could 
continue the dismantling process. Two of those 
who died were passing motorists! The only 
penalties handed down so far are fines or awards 
against the company, which are likely to be the 
subject of a legal battle for years to come. 

The latest statistics highlight a rise in the number 
of deaths at work. In Italy demonstrators have 
covered public squares with hundreds of cardboard 
coffins - each representing a person killed at work - 
in order to highlight the issue. In the UK, the latest 
HSE figures show a sharp rise in fatal falls from 

height, while IPAF’s Global Safety Report documents 
a significant rise in serious incidents. All this when 
there is more and more talk and a seemingly  
greater focus on safety than ever before. What is 
going wrong? 

It would appear that too many companies seem 
to think being ‘safety conscious’ is about the 
message, posters and slogans in the workplace, 
and statements in annual reports, while ‘prestigious’ 
awards confirm their efforts, when all too often their 
actual safety culture is sadly lacking.

We see this when we contact a company involved 
in a serious incident that is not already in the 
public domain. Their priority is to find the ‘whistle 
blower’, rather than help improve safety by sharing 
information. 

The attitude of some safety authorities, such as 
the HSE in the UK, does not help as they prioritise 
prosecution and blame - taking years to do it - rather 
than immediately sharing the information to help 
create a safer workplace. The HSE should look to 
Sweden for guidance!

An effective safety culture must start at the very top 
of a company, setting and maintaining values that 
everyone happily buys into and reinforces. Directors 
must be passionate and honest and believe that ‘it 
is better for a job to be delayed than risk injuries 
by cutting corners’ and to applaud and support 
an operator who refuses to be pushed, bullied or 
cajoled into making an unsafe lift or move. The 
culture must become ingrained to the point where 
every employee becomes a safety zealot. The 
alternative can be disastrous - just look at what is 
going on at Boeing where a strong quality culture 
has been compromised!

I was always told that if you do something, do it 
right and do it once. It will not only reduce injuries 
and fatalities but also pay dividends.

Mark Darwin
Comment and feedback is most welcome via post, email, 

fax or phone stating if we may publish them or not: 

editor@vertikal.net

Kran & Bühne: The Vertikal Press also publishes a German magazine which deals with the same issues as Cranes & Access, but is written for German users and buyers. Details available on request. While every effort is 
made to ensure the accuracy of information published in Cranes & Access, the Editor and Publisher can accept no responsibility for inaccuracies or omissions. Views expressed in articles are those of the authors and do 
not necessarily reflect those of the Editor or Publisher. Material published in Cranes & Access is protected under international copyright law and may not be reproduced without prior permission from the publishers.
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